EMPLOYMENT APPLICATION ®
. L & M Inc. |

Life Management is an equal opportunity employer.

PERSONAL INFORMATION (PLEASE PRINT) -~ GEE
Position Applied For Date of Applicatio

o W % T e
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Name (last, first, middie)

Present Address

Phone number Secondary Phone Number E-Mail Address
Are youovertheageof 187 [JYes [ No If under 18, can you furnish a work permit? [ Yor [ N
Have you ever filed an application here before? [_] Yes ] No If yes, give date:
Have you ever been employed here before: ] Yes  [] No If yes, give dates:

Name Relationship

List any relatives currently employed with the Company

How did you hear about this opportunity?

Are you applying for [ Full Time [ Part Time [_] Seasonal

On what date would you be available for work? Are you willing to travel if the job requires it? [_] Yes . No

Are you able to perform the essential functions of the job for which you are applying, either with or without reasonable accommodation? [_] Yes [_] No
If no, describe the functions that cannot be performed:

Have you ever been convicted of a criminal offense? (Do not disclose the following: convictions for marijuana-related offenses which are more than 2 years old; convictions
that have been sealed, expunged impounded or legally eradicated; misdemeanor convictions for which probation was completed and the case dismissed; information regarding referral
to, and/or participation in any pre-trial or post trial diversion program; information regarding amests or detentions that did not resultin a conwctlmn; or information regarding minor traffic
violations. ** In addition, before answering this question, please see the last page of this application for additional instructions for those applying for jobs in certain states.)

[ Yes [ No If yes, state the nature of the crime(s), when and where convicted and disposition of the case.

{Note: No applicant will be denied employment soiely on the grounds of conviction of a criminal offense. The nature of the offense, date of the offense, the surrounding circumstances and the relevance
of the offense to the pasition(s) applied for may, however, be considered.)

Do you have the legal right to work in the United States? _]Yes [l No ;
(Fedaral law requires that employers hire only individuals who are authorized to be lawfully employed in the United States. In compliance with such laws, The Company will verify the status of every

individual employed. In this connection, all offers of employment are subject to verification of the applicant’s identity and employ authorization, and it will be necessary for you to submit such
documents as are required by law to verify i i ment authorizatio
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Company Name Dates Employed
From
Job Title Supervisor Hourly Rate/Sala -
2ape .y ¥ ’ May We Contact This Employer? (] Yes [ No
Starting Final
Work Performed {Reason For Leaving
Company Name City/State Telephone Dates Employed
From To
Job Title Supervisor Hourly Rate/Sala i
e .y 4 May We Contact This Employer? (dYes [ No
Starting Final
Work Performed Reason For Leaving
Company Name City/State Telephone i Dates Employed
) = From To
Job Title Supervisor Hourly Rate/Salary 2
May We Contact This Employer? _] Yes No
Starting Final y ployer? ] Q
Work Performed ! Reason For Leaving
Company Name City/State Telephone Dates Employed
From To
Job Title Supervisor Hourly Rate/Sala
i i ry May We Contact This Employer? (JYes [ No
Starting Final .
Work Performed Reason For Leaving
From To Reason for Unemployment

Please list and
explain all periods
of unemployment [Fo= To Reason for Unemployment
during the last five
years.
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[EDUGATIONAL HISTORY * . R s SR
: Graduated?| No. of Years | List Diploma or
Name of School and Address Yes/No Completed i

EDUCATION

HIGH SCHOOL

COLLEGE

GRADUATE

OTHER
List any office, clerical, computer skills, or other skills related to the position for which you are applying

TAVAILABILITY- Pioage st all times available 1o worke: . - R A TR
SUN MON TUES
PROFESSIONAL REFERENCES ¥ (3 phopls 09t relalec VryOi Whi e Hhowiadge 41 pour work pRTOHIarosls s 5
1. Name Occupation Dates Known Company Phuna Number
( )
2, Name Occupation Dates Known _Company Phone Number
( )
3. Name - Occupation Dates Known Company Phone Number
E L ( ) .

**Please read the foliowing carefully prior to answering the question on page 1 of the application regarding convictions of a criminel offense**
rrast, criminal charge or conviction, the raco:ds of which have been srased

For those individuals applying for a job In Connecticut, please read: You are nol required to disclose the axistence of an| éf
o saction 48b-148, 54-T60, or 54-1428. Criminal records subject to erasure { to section 46b-148, 54-760 or 54-142a ara racords par:a#uﬂgtal ﬂﬂdhgddﬂhwywﬂurawuma
crknm%omﬂhnbmdknﬁmdwmﬂad a criminal charge for which the fourid not guilty or &
ant to saction 46146, 54760 or 54-142a shall be deemad lo have never been arresled

pursuant

member of & family with service needs, an adjudication as a youthiul offender, a

mmugnhrwhtchhimshomcowedanmm Any person whose criminal have been

within the ing of the g with respect to the proceedings so emudmdmuywsmmdﬂaﬂﬂ? 1

For those Individuals applying for a job in Hawali, plezse read: Do not answer the question listed above regarding convictions of a criminai offense. You may skip directly Lo the next question on the
t or an

For those individusis applying for a job in llaryllnd plaass rnd Under Maryland Law an employer may not require or demand any applicant for ey

employes to !ubmlt to or hi fia detector or similar test or sxaminaticn as a condition of employment or continued eamplaymant. Any omployar who vinlll.'.s Ihta pmvi;mrl Is gulﬂy ofa
misdemeanor an wmtn-m”mto.mmsmnm

For thoss individuals spplying for a job in Massechusesits, puuu read: Do not disciose any information regarding a first conviction for any of the lollowing misdemaanors: drunkenness, simple
sssault, speading, minor traffic violations, affray, or disturbance of the peacs. In addition, do not disclose any information re: a misdemeanor conviction where the date of the conviction or mc,
completion of any period of ncatconllw asa muk of the conviction, whichever date is I-lln. octurmd five or more ysars pr?:r o data you are applying for this Job. In_ addlt}on an lpp!k:u!

I of probation ma, ord” with respect to an inquiry in this application © ameats, l\
“no record” to an inquiry In this application relating hpdartmm wmkﬂcowf

- : mw S e %dfm Dfp« hwk;."-lu‘r Jng' pﬁo 1 nd adjudications in alt fdm’.f
appearances. W loyment may answer "o rec respect to any aling to prior amrests, courrlppauanceal a ng in afl cases o [nquency or as a
chﬂdhneodahcrvicum‘z msmmecmpmmmmwtom.!up«hr court for M. fis to require or administer a lia testas &
condition An whao this law shall bs ulb]lcl to urlmlml penaities and eivil liabiilty.

¥ oy

For those Individusis spplying tor a job In Nevada, pleaze read: Do not disclose any Information regarding a misdemeanor conviction unless you served Jail time for the misdemeanor conviction.

For those individuals applying for @ job in New Hsmpshire, pleass resd: Do not disclose any Information about a conviction which was annulled by any court
For thoss individuals applying for & job In Ohio, plesse read: Do not disclose any convictions for & “minor misdemeanct™ as thal term is defined in Ohio Revised Code Section 2825.11

For those Individuals applying for a job in Utah, piesss resd: Do not disclase any convictions for any misdemeanors. You may cnly disclose telony convictians
For those individusls spplying for a job in Washington, please read: Do not disclose any convictions which occurred more than 10 years ago

Please carefully read this statement and sign below, If you agree with the terms:

lunderstand and agree that: X
1. The information that | have provided on tha application is true and complete to the best of my knowledge. Any misrepresentation or omission of any fact in my application, resume or any
Gy understand that Pacific Sunwear is relying

other materials, or during any interviews, can be justification for refusal of employment, o, i emplayed, immediate termination from employment. |

on this information in making its employment decision,

2. Ay offer of emnployment | may receive Is contingent upon my successful cornpietion of the total pre-employment screening process, including receiving references which are considered

salistactory.

3. lunderstand that, as a condition of employment, | may be required to undergo and successiully pass a screening for alcohol or drugs

4, In processing my application for employment, the Company may verify all of the information provided by me, or may procure or have prepared a consumer or investigative report for this

purpose, and | agree to sign all documentation provided to me by Pacific Sunwear to authorize Pacific Sunwear to conduct a background check regarding me.

&. | authorize and request all of my present and former employers and those individuals | have listed as professionai references to furnish isformation about my smpiloyment record, including

a statement of the reasons for the severance of my employment, as weil as any staltements regarding any work peﬂormance abilities, and other qualities pertinent to my quadnﬁ:aﬂans !or

amployment. | hereby release them from any and all llability for damages arising from fumishing the requested information

€. In consideration of my employment, | agree lo comply with the policies, rutes and regulations and procedures and understand that my employment is "at will". This means that my
ent can be terminated with or without cause or notice, al any time, at the option ofuu-m the Company or myself. | further understand that no representative of the Company other

any specified period of time or to make any agreement different from the foregoing. [ further

@rmploym
than the CEQ of The Company, has any authority to anter info an agreement for
understand that any such agreement, if made, shall not be enforceable unless in writing and sugnad by the CEOC of The Company.

Date

Drirnd Mama Slanature

*_




	Page 1
	Page 2

